Ronald Hutchms, a CU leader on ali levels, and hrs
wife Carol. The 1972 Annual Meetmg ‘was dedrcated -
in their memory, and the credit union: Person of the
Year Award has since been named in, h1s honor

cai‘rox 'E,; and _oaak;q{__.HuW i

For a few months that year; the League was. wrthout

a Managing Director. Bétwéen the departure of Harry. :
McKinney and the- arrival of his replacement Robert
L. Greene, the Director’s duties were ably discharged
by Larry ]ohnson, who was promoted to Assistant - ;
M.D. During Gréene’s two-year stint, total dssets grew:
to $442 million, and the League had a- budget of -
$152,000. By now, membership ‘had replaced the
number of .credit. unions (349) as- the: yardstick of
growth, and ours was'a healthy. 437,000 by . 1974; 15
staffers were serving them from the. Greensboro N
headquarters . :

CUNA had a new Managmg Dn"ector too — Herb

r.\.

Chapter Vll 1975 - 1984

,_.Wegner - and among 1ts mnovatrons was a six-lesson,

correspondence course in Credit Union Management

. - developed in cooperation - with the University. of :
- Wisconsin. In 1974, it began entering floats in” the’ _'
~ Tournament of Roses Parade as part of its National
" Advertising Prograti, to which members. voluntarily -
o ‘contributed: Also that year, Congress. passed the.
-." Employee Retirement Income Securrty Act, which = .
- _mcluded CUs among. the mstltutrons allowed to be T
trustees- of IRAS and Keogh accounts ST

7 Locally, the League held a , CU Employees Trarnmg EAE
_ _Conference, added fmancral counselmg services, and - _
- "helped. credit .unions’ attract new. membets with catchy o
. .- promotional grmrmcks Pope AFB FCU, for instance, -
.. ‘gained $208,000 in share deposrts by grvmg away ‘

$4 200 worth of g1fts

As our credrt Unjons grew ‘more and more "

sophlstlcated ‘Greene kept reminding members not to- -
forget credit union philosophy, . w1thout which 'we ~ .
) ',_would Iose Out. vrtalrty Séme; he- sard felt concern o
- for the welfare of our fellowman™ was o longer £
,’_--relevant in'a technologlcal world. ‘Hé cautioned - : S
. against thrs attitude.” “If we compete only for money, R
~ he wrote, “we are certain to neglect sharmg, serving, ,
_ ~and extendlng credit union benefits to more and more 5
" people. People, not dollars, are our greatest asset .
. We are harvesting the benefits of the purposes and o
" practices émbodied- within our phrlosophy 20-30 years e
- ago. Thrs is tomorrow' "

The Flf‘fh De(:ade :

! lr s timé for credn‘ unions ro drscard the crurches Of don t haue nme — T
members don't need: = "we’ll have io increase interest rates,’ etc.; and-
start performmg our dunes commensumre umh responsrbmry and

_ oppor rumrg

. urrng rhe “Me Decade,”. the nation,
- watched & scandalous Administration_

- crumble, celebrated ‘the bicentennial, and -
marvelled over the rise of a:peanut farmer frorn
obscurity to presideticy. Prices and interest rates -
seemed locked: onto a permanent upward spiral — and
credit unions. were rrdrng merrrly along.. Between 1971
and 1976, national assets. more than doubled — to
$45 billion. On . the fast tracl<, full speed ahead' B

Change was a fact of lrfe by now. It was unusuai if

The Carolinian (new name for the “Bulletm”) didn’t -~
announce at least one new program or service per |
month. In 1975 the change was in Managmg '

24

; _,—Larly Johnson 1982 i

Larry-Johnson,
- League President



‘Directors: John F. Johnston took over from Robert . - —established the EFTS/ACH Committee to. .
" Gréene. That was the year the League discovered  © ..~ .. help credit unions adjust to these. futuristic .
- Pinehurst, for burgeoning annual meetings, where . electronic whizzes -~ electronic funds-transfer
_ President T. S. Elam appointed a twelfth committee - " and automated clearing house; ...
_called Prograins, Policy and Future Planning.to oversee - - _*approved a pilot project to provide'EDD . -
* those sometimes overwhelming changes, recogrized - . raccounting services to “small credit unions; -
100 Founders, announced the publication of a League - : —authorized sale of Ledgue-owned property
" Directory and Operations Bulletin, ‘and where the ™ ..~ . ‘along Interstate 40 east of Greensboro:”
' 'Awéiﬁds‘Cqmmitte”e"introdﬂqed'its.héw Buck Hunter - -+ —dnitiated-a statewide ‘advertising and - i
Club as a vehicle for tecognizing good ideas. The . * .. promotions ‘program patterned after the -
. -affiliation ratio rose to 73 percent that year, as. all 11~ - National Advertising Program to which N.C. -
mnew CUs joined the League, and-atecord 20 re- - oo credit unions had_tontﬁBUted';ﬂaariy:$14,000;' e
- affiliated, Also that year, the Raléigh-Durham Chapter = - . The state program sought contributions at the .

8 changed its name to Tarheel, whlchsubdlvidedmto o rate of ten cents prer:'member;' R ‘
ieast and west divisions the following year;and . - ©" _expanded the Executive Committee to five, .
. "CUNADATA began programming share drafts, while -~ .. including one non-officer; . L

' ‘ ‘ U5 - fixed the third week in June as the perferted '

_ ‘national dues rose:to 13 cents per member. ¢
B R S SR ST ' date for Annual Meetings; - 0o o
- Two new depattments came along in'1976. Offering - -~ _considered but rejected the formation of a -
- ‘such sctvices as marketing, ‘mailing, printing, supplies, .- -~ -.° .. state political action committee; this work was -
- d_a‘.tafp‘rocﬂe_s'{sin"g; cooperative purchasing of money . . " carried on by the State Legislative Committee -
. -otders and. travelers checks Was"Membcr‘-fSerVices,' PR (now separate from Federal), John Johnston, -
“which: changed its name to Organization and =~ 7 4 ~and Larry Johnson i their new capacities’ as

*Development: latet that yeat. And to handle the . .~~~ . registered ‘state Jobbyists, and individual -0

: '_':i'fiére_asing‘-\_/C‘)l,gmé_‘ of btiht_éd_’mzit_efials'_"ahd-méﬂ{a el T -me_mbérs_} In 1977; the state’s Credit Union Act "
- relations, the Publications and Publi¢ Relations -~ . T Lindetweﬁt_'its-,firs_t5cc__)mprehé_:nSi’ve,fecodiﬁ_calti_on.j‘

_pcpaﬁcmeﬁt ,Wagﬁfog,rﬁed'._ Also, a-Leagie-Chapter >~ =~ " The.unanimous .vote”it received from the [ = ...

Communication System was worked out to keep up- . R lawmakers, as well as Legislative Conferences .

with legislative actions, while any member could use -+ T ‘and reCeptidns_,'demoﬁ;%ﬁrﬁtéd the fine "7
_ “the new WATS linés any time they needed to consult .~ < " telationship we enjoyed with- state government;
, ,_.héédqua‘r"_cers‘.'EéCh issue of The Carolinian cartied a =~~~ . —approved the purchase of a riew building on"
. profile of a different staff member under “Inttoducing. - North Eugené Street in Greensboro, which ..
-Your Staff.” There seeined to be a new one every . T

became home in 178, Widh 12,500 square feet, .~

s month! Eleveny more staffers would"jdih‘_thé‘IS then. _ . it was 3% times larger than ‘the Homeléﬂd B
. present by the:time Johnston resignied in 78, By then, " - = ~ Avenue office.- " - e RO
. the Service: Corporation was known as CuServe, . © . T AT
- wholly-owned subsidiary, listing 20 services to -

- membeérs ranging from operational strveysto
~ discounts on encyclopedias.. -+ -~ R

. Treasurer Tofin Welch’s Report of 1977 revealed -a
" total net worth’ _,o'f'$14,6‘,'100; and (taking his cue from . .
.~ the governméﬁ_t?.),f‘_ex";')endi'tutgs of $229,900 exceeded B
- Tevenues by -$1‘-I,5007.";I§turnﬁd‘out to be not as bad-as -
. _anticipated: the deficit had Qr.iginaﬁy*beéﬁ budgeted at
7 $37;000, but shrank- after they decided not to-borrow - - '
. moriey to-improvetlie facilities, as planned. Anothér "
. $20,000 was saved in petsonal and travel expenses. . -
(No doubt- these figures would have boggled the minds
“of ‘our-early leadersh) - .. Gl o

:".'Leagué"s'bres‘ent.Euggﬁé Street office. .

~ “The Board ‘was_ méeting quarterly now, and it fook Lo o e B U

-~ two days for-them to wade through the League’s - Kenneth C. Lane of Cone Mills had already served © -
volutnitious business, which also.included that of First two- térms. a§ League President: 1972-74. He .was .

Cardlina Céntral CU, the new name for League . retuined to that office the same year Jimmy Carter

" Central. Its assets climbed past $5 mi_liio‘ﬁ by 1978, . -ascended to another Presidency; and he remained

- and in 1981, its operation’ was turried over to Pirst- -~ there for the. same period — untl- 1980 -~ when-his .-

S Teleo CUf NC. -7 7 B I o ddtle was officially changed to Chairman of the Board".
N G T e T e * (the title of Pr;e_s'idét}tihherit'ed by the Managing ..

- Among Board actions duting the mid-70s; .0 o ‘Director), When he firially stepped: down, he had *" -



Ken Lane’ (leﬂ:) receives “Chredi. Uﬁroﬁ'Cmeéf o
Person. of Year" 'award frem Mrke Clayton, 1983

accumulated a total of seven years 1n the top offlce w-f

more than anyone. else, and. again in’ ¢his’ year - 1984
has been re-elected to the Board ‘He was named
Credit Umon Career Person of the Year in, 1983

Another 10ngt1me oﬂice—hoider, Who served undet S

Lane and six other Presidents, is Elizabeth.“Sis”"
Hamilton. She was elected. League Secretary i 1963
and has rémained in that office to this day. She ‘was..
the 1973 “Credlt Unron Person of the Year.”- DR

During Lane s tenure, members contrnued to

increase their credit unron—knowledge at such League« RN

sponsored educational sessions as. the Offlcral

Development Conference; a prlot program at Guﬂford :

Technical Institute, bookkeeping and Board of
Directors’ mini-schools, plus'a Lorne Greene film, .
“Marketmg Your Credit Unlon i Two specral awards
were given for the first time in 1977 Rep. Charies E
Webb was. the first outsidér to receive the .

unions.:

At the Iocal Ievel more CUs weré hrttmg the -
$1 million mark (i.e., Sprague Ashe County, -
Methodist Ministérs CUS), moving out of employerr
provided offices into thelr own burldmgs, whére they
offered such’ conveniences as ‘drive-up windows-and
safe depos1t boxes. (Ft. Bragg FCU, Rocky Mount
CU); some were changing names (Unrted Dairies
became Dairymen, Hennis was renamed Spectra
United Employees) and others were opening’ branches
(with' 37, serving 217,000  members, State Employees
CU had the most by far). And the tram sped on .

Convenlence became the name of the game, as
banks kept lurrng customers-with the prospect of full
financial services_all under one roof. An aiticle. in the
May-June 78 Carolinidn enumerated a long list of

perks that might tempt members to take their deposrts

elsewhere: direct paycheck deposits, bill-payitg.
services, Instant access and transfer, credit cards,
monthly statements; etc., ete. How. could: CUs

compete with all that? The only thrngs_ they seerned to"

have gomg for thern were theu 1nterest and d1v1dend

e rates

S “Are you. frrghténed frustrated or angered by aIl
. this?”, it asked, then went on to offer this advice:
" “ALL who choose the credit union movement must
- work together. ‘Lét’s start thinking of ways that our

current members can use their crédit unionas therr .

- primary financial institution, Let’s give-our = - L
- CURRENT members services that are’ deSIred by them."

" — not. ]ust easy for- us. Let s create a future for
- ourselves . L s o

,!)

' CUNA Anid Meeting, late 19705 ) o Dentverl‘ R
*o - Mitchell, Ed Greer, Elizabeth Ham:lton Back Yow (l—r) Ken
o __,Lane and Lan*y Wﬂson ‘ i

By the tifne Larrv ]ohnson was promoted to.

”'-'Managrng Diréctor in mid-1978, there were 351, credit ] '_ .
Distinguished Service ‘Award; and Stan Vahs, one of unions in N.C. with, 590,500 rnernbers, 254 of them

124 Founders, won a. gold pm for organrzmg ten credlt"'
D - : Lol 4984 million,” and the League budget was. $368, 000.

. CUNA was buﬂdmg a huge new $12. 5 million ofﬁce
o :'complex in Madison. Qver the coutse of the "70s; " . B

. assets inereased more than 300 percent There seemed o
T no end to the growth o

were affiliated” wrth the. League ~Assets were up o -

Slnce rnovmg to the spactous new Eugene Street

| ~;bu11d1ng, the staff had been'in the process of ré- -
orgamzatlon Where-once: CUs cornplamed of too few o

services, hiow. they tay well feel inclined to cry -

- “Enough"’ Although: ]ohnson managed to reduce staff
-size to, 25 without cutting services, each one’s duties
- wére so ‘varied it was “harder to keep them all strarght
- But-never fear! The League’s Mission Statement, <, -
- 'award—wmnrng Yearbook, Annual Meeting Reports
g and the Camltman heIped allevrate any confuston

Arnong the many changes durmg the ﬁrst two years.:'
of the '80s were these: .~ '
. ZN.C. credlt unions pass the $1 btlhon mark'

- —Larry Wilson of IBM Coastal Employees FCU .
. elécted Chairman’ of the Board, 1980 to present.
— With 30 community CUs in N.C., the League




B -1980 C'redrt Union Week “League Chairmdn Lamy thson (left) ,
_:-recewes proclanwtlon from NC Gov ]ames B. Htmt. IR

Joms the Nattonal Federatron of Commumty -
Development Credit Unions, ™

--FCUs were in a bmd By law, they were. ‘ot -

~ allowed to “charge mote than 12 _percent annual
- interest, while the prime rate had reached. 17+
- pereent., Organrzed lobbymg brmgs legislated

;S' Kenneth Davis, Goldsl')oro”l:iremen’s Cu,
'is honored as the first Volunteer Credit Un1on

" Personof the Year in-1981.

- —A Membership and Development meetmg for -

non-affiliates yields three new League members ;

o “_Another cooperative opportunity: sl’lared

Automated Teller Machines.:

- —Frnancml Planmng Seérvices added to a revlseci .

‘Service Corporatron portfollo

" 7—The League establlshes its new League

Educatron Center

- _—The Youth/ Farmly Involvement Commlttee is-
- organized. To raise money. for the rntroductory'

programs it creates for high' school students, it.+
would hold silent auctions at Anhual Meetings.

o -—Flrst ‘Carolina Corporate CU, the “banker’s kS
- banl(” for ¢redit unions, opens for bisiriess. ln S

18 months of ‘operation, assets zoomed o .

$48- ‘million, and-it. 1mplemer1ted its “Permanent - S
e Caprtal Base” (PCB) system; “a movement—wrde =

- prograin in which individual CUs invest oné .

- percent of then‘ assets in iritérest earmng
*“accounts-,

©oof ownershlp in the cred1t unjon. fmanelal

. system,'a ‘reasonablé rate of returrion, the

- investment, and .access (o the full tange: of
servicés i the financial marketplace PCB is

Lt offers a credit union' a degree .

“relief. - S
" —North Carolma is: recogmzed by CUNA as .
" having.one of the nat1on s outstandmg state L
~credjt union acts, ok S
—League, mission: altered from onie of servant’ ..
doing the work for CUs, to that of teaeher/
] provider of information. Emphasis is placed on
improving expertlse ancl dec1slon~makmg of CU
~personnel. -
—Field Representatrves evolve from generaiists
into specialists operating from the League office”
rather than the freld mcreasecl usage of WATS
- lines ernphasized.
- . —ADues Study Commrttee was appomted to
. Teview the League’s dues: structure aiid -
o recommend equitable changes.. Its new = -~
. graduated dues sc:heclule is - approved in 1981

- . —Two more assoc1at10ns, NARCUP (Natronal o
o - Association for Retired Credit Union People) e _" s
| and the SRCUS (Southeast Reglonal Credit Tl
* Union School):Alumni Association, make thelr
enitrances; Denver Mitchell would be elected
“to NARCUP’S Board in 1983. . o o
—] Ruffin Barley is hlred as League Leglslatrve s

. the'method by which liquidity can be’ .

. guaranteed.” It eventually installed a termmal

' to interface with the Federal Reserve and
“electronically - transfer funds lt now has assets ,
.of over $240 million.” ' '

S Kenneth Daws, Ist GU Vo unteer of
the Year 1981

Share drafts were catehmg oh by now An NCUA

Counsel. - : ,survey found 93 percent of credit unionists Tiked the.
‘ —CuServe d1scontmues its prrntmg and mallmg " idea. Nattonallv, one in five CUs accomodated them
“services. . : ‘o .-+ with.this service, ‘while in North Carolma, less than
—League sponsors teller trammg program 1n flve -7 10 pereent: offered share drafts, 4 prime weapon -
‘ cities. " fighting the new NOW accounts of certain other

':"-ﬁnanual institutions. Among those that did:were

" . Duke and Wake Forest University:FCUs,- Carolinas -~ .
S Telco and. IBM- Coastal Employees FCUs, The latter, S
S cooperauon wrth WO IBM FCUs in other states, |

TV viewers learn about the “Credlt Umon
Family 44 Million Strong” thanks to a new
_national advertising campaign. (Today, we re
closing in on 49 million:) . T



{aunched a- spiashy campargn whrch netted 673 share :

draft accounts in ]ust ‘two months:” Advantages .

included no minimum balance and 1o service fees; but‘ ;
maybe it was ‘the free j ]oggrng shorts that really ol

brought in the trafﬁe‘

A sad fact of hfe was evrdenced 1n reports from :
CUMIS, the CUNA ‘Mutial company which was' "
writing over 21 ,000 credlt tnion bonds It had heen
suffering losses every year, since- 1976 ‘they reached
$16.5 million by 1979. Beeause of forgerres, R

embezzlement and Iaek of falthful performance,

More recently, another Federal move has: sent waves.

: fof uncertainty through' the movement: Deregulanon

After years. of fighting governmental intrusion, some

- credit uriions are-now feeling the elimination of

'controls as a loss. Others, however, are weleormng the
,‘unprecedented freedom being presented to them.-
;_Through it all, both of cur Larrys — .

_Johnson —-are rrgorously fulfilling. the leadership roles’
. entrusted to. them, blendmg hard reahtres with healthy e

Wilson and g

7 L helpmgs of falth

«CUMIS has-been'forced to raise premiums on bond

coverages ranging from 20 percent to 63 percent
a 1980 report; yet. “Even with the increase CUMIS =
bond coverages cost approxmnately 50 percent less
than the lowest-cost commercial carrier - The
prevention of lossés, rather than- 1ncreased prerruurns,

is the iong—range ai of CUMIS A

- Stéven Rawver, | NCUA
Regional Duector
Photo 1980

Another drsturhmg trend was noted by NCUA
Regional Director Steven Raver in carly- 1981:

sa1d'

"[I wonder] why 135 credlt unions in North

:' Carolina ended 1981 ‘with' less shares/ deposrts than R
“they had: at the end of 1980; why less than 10 percent . 7.
“of the' CUs in North Carolrna offer members share =

- I:drafts why oniy six - CUs. belong to ACH ‘why only

.44 of 349°'CUs have. signed to participate- in the ., S
- shared: ATM.- Network; and why we have-only 700, OQO =

: :members in-our CUs -when- over 1.7 m1lhon are

- eligible to join .

. It’s time for credrt unions to - '

- discard the erutches of ‘don’t have time’ — rnembers

:don’t need’ —

‘welll have to increase. interest rates,’

“etc., and start performlng our duties commensurate ' -

Ul with responsrblhty and opportunity .
- ~.can no:longer bask in the comfort” that membershrp

Credrt umons

o 'onalty alone will sustain its existence -

. Tttakes a little work and requ1res sorme -

! 'inconvenlence and investment of effort; but- the

‘ _Annual Meetlng, 1982

S demrse they aré wishing it Our job is to prove them s e
wrong. Sure, some of our credit-unions have seen an - . .- ¥

dividends: are priceless.) - Larty ]ohnson, 47th

“Some of our critics-are not’ gust foreeastmg out -

. outflow of funds-and a decrease in loans. But s0 has

“Liquidation activity in' the (Southeast) region. has S

escalated very. rapidly:” Perhaps this was dug to the
accelerating changes and cornplexrtres Taining. down

charters, would e another In fact between mergers
and liquidations, the total number. of CUs. began -

declining slightly: from a- hrgh of 362 CUs and-
682,900 members in 1980 {a 56 percent increase over’,

9?5), we now have 323 CUs-and 758,000 members,'

and an afﬁhatron rate of about 83 percent One ‘

" other .+
from all sides, He suggested mergers.as one" aiternatrve, e
creating new fields of membershlp, such as-commumity -

statistic, though, continues to rise: assets-are how over

$2.1 brlhon, 98 percent of. it is- on the books of
League mernbers : : -

Congless expioded a- hornbshell in 1982 caﬁed the

Tax Equity and Fiscal Respon51b1hty Act, a monster ~ 7

that would require financial mstltutlons, mcludlng

credit unions, to withhold: 10 pereent of d1v1dends and' :

interest for Uncle Saa. Tt would cost the nation’s

21,000 CUs at least $100- million to 1rr1plement After - :

a series of CUNA-led protests ranging from rallies at

the Capitol to mass letter~wr1trng, the Senate ‘put the

law on hold

: 1983

“every other financial institution in Amerlca Tor v S
_assume that we wrﬂ now slide backwards is to

underestlmate the true 1oyalty that we hold for edch '
. Remember . -we-are a people mdustry -
not ]ust a. money factory —Larry Wilson, ]anuary '

Larry. Wilson, elected Chatmwn of the Board, :
1980«1984 ’ '




“The state of North Carohnas credit unions —

_deﬁned as the North Carolina Credit Union League
- = is that we are poa.sed to pounce on the springboard
“of deregulatron and leap forward with confidence and
' 'determmatlon Poised to accept the responsrbrhty of

rnakirig neétessary day-to-day and Tlong-term decisions.

- Poised to provrde services/programs that will enhance-

the credit unions’ -ability to successfully meet the necds

“of their members, and poised, with the: courage to

detérminé our own destiny rather than blithely -

'_followmg the- direction of other financial-institutions.”
R Larry ]ohnson, 48th Annual Meetmg, 1983_
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Washington, D.C. - Feb.- -
1983 “Save our Savmgs
'Rally included- 40 '
Tarheels. S

Lo Appreaanon Tesolunon
* presented. to N.C. State
" Rep. Chrles D. Ewms
(nd IEft), 1983 '

N.C. Credit Union Executive
Society (CUES) panel - .
discussion, 1983 .

Roy Htgh N C: Cred:t

Union Dzmszon .
Admmtstmtor, in }us Rale:gh

League's first. Sileﬁf Aviction fundréﬂsér at Annual’
Meeting by new Youth/Famtly Intvolvement Commlttee
1983,

[

] oint .
League/ CUNA
Mutudl Tnsurarice
Group Meetmg,

TTi—Countj (©/0] (Ahéskie) members stand f)foud dﬂd ' :
solemn at dedication invocation of wew facility, 1982. .~ - ]983. -~

- League in the Eighties |

'ofﬁce 1982.. " o e

. Ma'ry Ahce Roberts and
husband Cectl 1982 She

was the ﬁrst CU sponsored.

. CUNA School scholgrship - -
“qwinner in ’56; and remains. -

dctive with Champlon CU,

after nearly 50 years.. -

30




1984 Lgagae Board o{f Directors ,'j -

B Larry T Wllson, Chamnan

L IBM Coastal Employees FCU

_ _'.Roger Honeycutt, Vtce Chazrman R
'.State Employees CU e

. .Brenda Permeil T'reasu'rer

- :"'_Wmston—Salem C1ty Empioyees CU C

g :Elizabeth Hamllton, Sec*reta'ry
) —Flrst Telco CU of NC

L 'admlmstratlve

Larry Johnson, President -

Gwen Lee, Accountant ~

= Carol Skeen, Receptlomst -

§ {audlt aSSIStance servzces
: Douglas Merechth Manager:

. Angelyn Honton, Auditor.
_Cathy Phlfer, Clerk/ Typtst

e :'eommumcanons
- “Fran Gariglio, Manager
: .'_;Patty Stamoch Cierh/Typlst

) edueatlon -
“. Rick Miller,’ Vzce Preszdent
Janice: Yena, Education Speaahst

S '.Paulette Clark Secretary o

Mlldred Hodgm. -
s Seymour ]ohnson FCU

- _Cone FCU

R 'Dav1d8 Putnam ;:::"".‘.‘
HanesCU e

VBob Honevcutt , -f ES
. 'Charlotte Fire Department CU

'- Kenneth C Lane

' }ohn Schmlttle o
Bragg than FCU

' ‘Roger Shelor o “;
Carohnas Telco FCU

"Marletta Smlth i
L Telco CU of Ashevtlle j: N

: -'Joetta Wlutmlre e '
Ohn Corporatlon Employees CU

1984 -iLéagiﬁeiStaf"fo e

, fu‘st carolma corporate credlt umon

Curtis Ring, Executive Vlce'P'rendentr I,
=+ Penny Butler, Executive Secretary

= _Rlck Wilson; Vice President -

“Judy Lewis, Assistant Vice Presldent o
Frances E. Bradshaw,. Bookheeper/Corpomte Clerk Rt

- Kim Doxsett, Loan Account Speczahst

‘Patti Stephens, Clerk/Typzst

.jxli Bennett, Savmgs Account Spectahst

"orgamzatmn & development

- f‘"‘Thomas M1tchell Vzce P'resxdent

L consulta.nt5°

. Lela Holder, Netu Pmémms Consultant e R
;e ]an Stnckland Chartermg ks Development Consultant :

o ";.-'_":"flnanmal planmng. .

'Chuck Purvis, Mandger

G ‘.__L“Shelfee Hyde, Assistant: o e

11



